Philosophy
The primary objective of the College is the success
of each student. We consider education to be a
process of intellectual and physical exploration
that rests upon the mutual responsibility of the
College and the student.

We recognize the dignity and intrinsic worth
of the individual and acknowledge that individual
needs, interests, and capacities vary.

In fulfilling these objectives and principles, we
affirm our intention

B To provide the highest possible level of
education and counseling to help students
realize their personal goals;

B To provide opportunities for development of
moral values and ethical behavior;

B To enhance self-esteem and a sense of
individual responsibility; and

B To instill an appreciation of the values and
contributions of other cultures and increase
global understanding among all students.

We will continuously seek and support a
dedicated, highly-qualified staff that is diverse in
terms of cultural background, ethnicity, and
intellectual perspective and that is committed to
fostering a climate of academic freedom and
collegiality. We will encourage and reward
professional development for all staff and will all

share in the

responsibility for
student outcomes.
College of the
Redwoods affirms
its responsibility to
address the diverse
civic needs of the
L | many communities
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we serve and to
provide leadership in
the civic, cultural, and
economic
development of the
North Coast region.

Del Norte Campus

B For more information or application
materials, contact us at:

College of the Redwoods
Office of Human Resources
7351 Tompkins Hill Road
Eureka, CA 95501-9300

Tele: 707.476.4140
TTY:707.476.4443
Fax: 707.476.4421

hr@redwoods.edu

Nondiscrimination/Equal Opportunity:

College of the Redwoods is committed to equal opportunity in its
employment and encourages application from underrepresented
group members (women, minorities, persons with disabilities,
and Vietnam-era veterans).

New Learning Resource Center
Eureka Campus

Located on the beautiful
northern coast of California,

College of the Redwoods has a proud
history of high-quality education
dedicated to student success. With
campuses in Eureka, Crescent City,
and Fort Bragg, as well as center s
in Hoopa and Arcata, Redwoods
Community College District offers a
wide variety of learning opportunities
to serve the
citizens of
Humboldt, Del
Norte, and
Mendocino
counties.
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COLLEGE
OF THE
REDWOODS

invites
applicationsfor

Assistant
Professor,
Automotive
Technology

Eureka Campus

First Review Date
January 27, 2006
(Open until filled)
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Assistant Professor,

Automotive Technology
(Eureka Campus)

First Review Date: January 27, 2006
(Open until filled)

Monthly Salary Range
$38,546t0 $62,693 annually

College of the Redwoods is one of 109
publiccommunity colleges in the state of
California. Itsprimary campusis located
justsouth of Eureka, California, with
additional campusesin Crescent City and
FortBragg. Thecollege also offers courses
and programsatseveral smaller
instructional siteswithinitsservicearea,
which coversalarge geographical regionon
the far northern Pacific coast of California.

College of the Redwoods offers
Associate degrees and university
transfer programs in the arts and
sciences and a variety of
occupational and career certificate
programs. The college is also
committed, through a variety of
community partnerships, to playing
amajorroleinthe continuingeconomic
development of the North Coast region of
California.

Summary

Thesuccessful candidate for this full-

time, tenure-track positionwill be

responsible forteaching afull range of

automotive courses, including but not

limitedto Automatic Transmissions,

Suspension,and Wheel Alignment.

Additional responsibilitieswill include:

- Adheringto ASE/NATEF
Standards.

- Participating in automotive
advisory group meetings.

- Continuously maintaining
professional development.

- Serving on Campus
committees.

Anticipated start date for this

positionisfall semester, 2006.

Required Qualifications
Bachelor’s degree, AND six years
of work experience in the
automotive-repair industry or
the equivalent, AND current ASE
Master Automobile Technician
Certification.

Preferred Qualifications
Master’s degree with community
college teaching experience,
AND a minimum of two years of
work experience in the
automotive-repair industry,
AND current ASE Master
Automobile Technician Certification.

Required materials
1. Completed College ofthe
Redwoods Administrative/
Management/ Faculty application
form, includingthetitle ofthe
position forwhichyouareapplying.

2. Letter of introduction
expressing interest in the
position and describing your

qualifications for the position.

3. Professional résumé or
curriculum vitae.

4. Statement of teaching
philosophy

5. A list of three professional
references, include the
reference’s title and current
contactinformation.

6. Transcriptsofall college credits
(Unofficial transcriptsare sufficient
forinitialapplication; official
transcriptswill be required before
the successful candidateis
appointed.

Incomplete application packets
will not be forwarded for
consideration by the Selection
Committee.

Expensesincurred inconnectionwith
siteinterviewswill be reimbursed
providing the candidate does not
declineajob offer for this position.

Application procedures
Alldocumentsincluded inyour

application file become the property of

the College and will not be returned.
Yourfileforthisopeningwill notbe
considered for future openings. New

documents must be submitted for each
opening.

Tobe considered inthe firstreview,
applicationdocuments mustbe
received inthe Human Resources
Office by 5:00 p.m.ontheapplication
review date.

Applications are available at our
web site at www.redwoods.edu
orcontact:

Office of Human Resources
College of the Redwoods
7351 TompkinsHill Road
Eureka, CA 95501-9300

PHONE 707.476.4140
FAX 707.476.4421
Job Line 707.476.4598

Benefits
Medical, dental and vision
insurance is provided by the
District for all full-time
employees and their
dependents.
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